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Job Description
Job Title:			Church Support Worker, Oasis Church Hull
Location:	Oasis Church Hull, 310 Newland Avenue HULL HU5 3NB, with some local travel required.
Hours:	16 hours per week (with the potential for 20 hours in agreement with the Hub Leader). Sunday mornings with other hours to be worked flexibly through the week. Evening and weekend work will also be required as needed, with time off in lieu. Working hours to be agreed in collaboration with the Hub Leader.
Reporting to:	Hub Leader
Salary:	Grade F. £23,352 to £26,367 FTE (£9,833 to £11,102 for 16 hours)
Overall purpose of role:	To support the Hub Leader and core team in the delivery of church activity and support of the church community- encouraging and supporting people to be active members of our Christ centred community.
This will include coordinating our Community Sundays and all age services, leading our team of volunteers for Wow kids and Sunday youth (Sunday school), contributing to pastoral support and social activities for church, ensuring we communicate well. Working with the Hub Leader to welcome new people and contributing to activities and events that promote faith engagement such as special events at Christmas and Easter.

Context of the Job
Oasis Hubs bring communities together to thrive and support each other in a wide range of ways to benefit the whole person and the whole community. Oasis Hub Hull has our church at the centre of what we do, creating a Christ-centred community.
We are committed to the following five statements that sit at the heart of all Oasis Hubs: 
a passion to include everyone; a desire to treat everyone equally, respecting differences; a commitment to healthy and open relationships; a deep sense of hope that things can change and be transformed; a sense of perseverance to keep going for the long haul. The purpose of the Hub is to serve the whole person and the whole community and to ensure that people are able to flourish socially, physically, emotionally, spiritually, educationally, environmentally, morally.

Oasis Hub Hull joined the Oasis network in January 2022, having previously been an independent church- Hull Community Church. We have joined together because of strong joint beliefs around an open and progressive theology, full inclusion (particularly in relation to the LGBTQ+ community), and commitment to local communities and social justice as well as a good fit with informal styles of worship.

This post aims to create the capacity to grow and develop our church community, maximising the opportunity of joining with Oasis to increase the depth and breadth of what we do as Church and involving more people in creating our Christ-centred community. 


Areas of responsibility and specific duties:


Supporting the Hub Leader in coordinating Sunday activities
· Ensuring the space is set up each week for the Sunday activity planned
· Organise rotas for volunteers, eg for welcoming and children & youth work.
· Communicating plans with the congregation through notices, social media, emails
· Coordinating monthly Community Sundays ensuring there is food and activities planned and people available to help with each aspect of the morning.
· Coordinate all age services, working with a team of volunteers to develop ideas, write a plan, and ensure we have someone to help with each aspect of the service.
· To support and develop teams to work with our children and young people through Sunday Wow kids and youth groups.
· Support with planning and running other faith related activities, for example the nativity service at Christmas or a faith aspect to our Easter activities.
· Participate in church services where needed, for example on rotas for welcoming, Sunday school, chairing services.
· There may also be the opportunity to get involved in the worship band or delivering Sunday talks but this is not a requirement of the role.



To contribute to developing our church community outside of Sunday services, working with the Hub Leader and Core Team

· To contribute to pastoral support alongside the Hub Leader and Core Team.
· To organize monthly social events outside of Sundays
· To contribute to the planning of other activities such as our regular stall at Hull Pride or Christmas and Easter activities.
· To support the Hub Leader and core team in the implementation of faith activities outside of a Sunday, for example discussion groups and newcomer groups.
· To develop and implement systems and a culture that promote a positive and welcoming experience for people interested in joining the church.



General Duties

· To promote and encourage people to become actively involved in church community- giving opportunities for people to volunteer and support and feedback to everyone who gets involved- promoting our ethos that everyone has something to give and everyone has something to receive 
· To attend Oasis Church Hull services on Sundays at least five weeks out of six, on average.
· To work within the policies and procedures of Oasis Hub Hull, including but not limited to safeguarding, financial processes, health and safety, confidentiality.
· To carry out any other duties as may reasonably be required and authorised by the Hub Leader.
· To attend regular supervision with your line manager.
· To attend any relevant training courses as required by your line manager.
· To attend team meetings and Oasis conferences, as required.
· To promote the Oasis ethos, values and vision and to motivate others to do the same


The post-holder will have regular engagement with members of the public and people at risk and therefore must be willing to have DBS enhanced disclosure. This post carries an Occupational Requirement (O.R) for the successful candidate to be a practising Christian (exemption under the Equality Act 2010).

Competencies
We are not looking for a prescriptive set of qualifications or experience, but we are looking for people who can show they are able to carry out the job with the following competencies:

1. Good understanding of a church community and what is needed for this to be successful
We are looking for someone who has knowledge of church communities and how they work. This could be as a participant, volunteer or leader. An understanding of what makes a strong church community, how to include people from different backgrounds and of different ages, and how to support each other through life. An understanding of what it means to be a Christ centred community alongside the willingness and ability to work alongside others to create that. 
Experience in some of these areas would be an advantage: pastoral support, children and youth work (eg Sunday school or all age services), small group support, leading services.

2. A good team worker who can see the bigger picture to work with others in a team

We have a strong team ethos, and know we all need help sometimes. We are looking for someone who recognises when they need help and is not afraid to ask, at the same time as being willing to help others when they ask. This includes not just the staff team at Oasis Hub Hull, but also the wider team of volunteers, trustees, core team, other community groups and churches. 

3. Willingness to work autonomously when required
This role will include a number of competing priorities, and we are looking for someone who can plan their work and manage deadlines. This may be by asking for help from other staff members or volunteers, but we are looking for someone who sees what needs doing and can put a plan in place to get it done. 


4. A good understanding of basic processes and safeguards for church support work
The post holder will have a good understanding of, and commitment to, safeguarding, health and safety, confidentiality, managing difficult behaviours, equality and diversity, how to get help for someone who needs it, how to spot signs and symptoms of risk, and promoting the welfare of children and vulnerable adults. They will be aware of the complexities of the boundaries required to support people in a church setting whilst promoting a sense of belonging, and be open to reflection about these challenges and the way we support people.

5. Willingness to work within the organisation’s values, vision, policies and procedures and to motivate others to do the same
The church values and vision are to celebrate faith, justice, diversity and community. We aim to be an inclusive church, which we take to mean a church which celebrates and affirms every person and does not discriminate against people on grounds of disability, economic power, ethnicity, gender, gender identity, learning disability, mental health, neurodiversity, or sexuality. 
Oasis is committed to the following five statements that sit at the heart of all Oasis Hubs: 
a passion to include everyone; a desire to treat everyone equally, respecting differences; a commitment to healthy and open relationships; a deep sense of hope that things can change and be transformed; a sense of perseverance to keep going for the long haul


Job information
Annual Leave: 5.2 weeks per year, plus bank holidays (pro rata)
Workplace pension: 7% employer contribution
This post is subject to a 6 month probationary period
Notice period: 1 month
Oasis Hub Hull is committed to safeguarding and promoting the welfare of children and young people. We expect all staff to share this commitment and to undergo appropriate checks, including an enhanced DBS check.
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